AY CHILWA
DIVERSITY POLICY MINERALS

1 PURPOSE

The Company recognises that people in an organisation often come from a range of different backgrounds with different
life experiences. The Company believes that embracing diversity in its workforce contributes to the achievement of its
corporate objectives and enhances its reputation.

2 APPLICATION

This Policy applies to all of the Company's people, who include but may not be limited to:
a) Board; and

b) all Company officers, employees and all people who work for the Company, including contractors and
consultants.

This Policy is to be read in conjunction with:
a) the Code of Conduct; and
b) any other existing employment related policies and documentation of the Company.

This Policy does not form part of an employee's contract of employment with the Company, nor does it give rise to
contractual obligations. However, to the extent that this Policy requires an employee to do or refrain from doing
something, and at all times subject to legal obligations, this Policy forms a direction of the Company with which an
employee is expected to comply.

3 COMMITMENT TO DIVERSITY

This Company is committed to:

a) ensuring that the Company's corporate culture and values at all levels support diversity and inclusion in the
workplace as part of maintaining a commitment to a high-performance culture;

b) ensuring that recruitment and selection practices at all levels are appropriately structured;

c) having a zero tolerance for discrimination, harassment, vilification and victimisation so as to promote an
inclusive workforce;

d) supporting an individual's domestic responsibilities (including the adoption of flexible work practices that will
assist them to meet those responsibilities); and

e) monitoring and measuring the achievement of all diversity objectives set by the Board.

This Policy does not impose on the Company, its directors, officers, agents or employees any obligation to engage in, or
justification for engaging in, any conduct which is illegal or contrary to any anti-discrimination or equal employment
opportunity legislation or laws in any place the Company does business.

4 OVERRIDING CAVEAT

Nothing in this Policy is to be taken, interpreted or construed so as to endorse:

a) the principal criteria for selection and promotion of people to work with the Company being other than their
overall relative prospect of adding value to the Company and enhancing the probability of the Company
achieving its objectives;

b) any discriminatory behaviour by or of the Company contrary to the law, or any applicable codes of conduct or
behaviour for the Company and its personnel; or
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c) any existing employee of the Company in any way feeling threatened or prejudiced by this Policy in their career
development or otherwise, merely because their diversity attributes at any time may have more, rather than
less, in common with others.

5 REVIEW AND CHANGES TO THIS POLICY

The Board will review this Policy annually or as often as it considers necessary to check it is operating effectively and
consider whether changes are required.
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